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SARUK CENTRE
FOR LEADERSHIP

DEVELOPMENT




PURPOSE STATEMENT

To develop effective
leaders with the ability to
positively impact their
communities and the world.
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WHAT IS THE SARUK
CENTRE?

® Beyond book learning

\
® Personalized attention

\
® Professional development

\
e Intellectual engagement

\
e Community outreach




PROGRAM SPECIAL
® Develop leadership &

W WHAT MAKES THE

communication skills

® |ndividualized training &

PRIEN |  mentorship
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® | earn from industry leaders




PROGRAM SPECIAL

e Gain practical experience

W WHAT MAKES THE

through service projects

® Forge strong relationships

LA\ and build networks
e A BEREE

/ l ® Job-shadowing
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| Skills:

Ia

STUDENTS WILL
Financ

LEARN

® Saving for Retirement
® Loans & Cost of Borrowing

® Budgeting
® Credit Cards
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STUDENTS WILL
LEARN

Ip
Advancement Skills
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® Resume & Interview Skills
® Building & Influencing Teams

® Conflict Management
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® Understanding Legal Issues

® Develop



1 Servant Leadership

2 Impacting Others
Through Service

THE END GOAL

3 Holistic Development

Physical, Mental, Social &
Intellectual Growth
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travel
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ips for global service trips

000/per year for tra
Costs are covered in full by Centre

philanthropists. No cost to you.

WHAT DOES IT COST

Cost
& educational field trips.

What Do You Pay

scholarsh

$5,



WHO CAN
PARTICIPATE

® Students enrolled in post-
secondary institutions

® (Grade 12 Students

Must be recommended by their
high school




Leadership
Conference

Thursday, 6PM to Sunday, 1PM
Chateau Inn Sylvan Lake




Hotel Amenities

The lake is across from the hotel with
walking paths and picnic areas.
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GET IN TOUCH

403.872.4933

INfo@sarukcentre.com

sarukcentre.com



PRESENTERS



Delicia Adams

Delicia, a Registered Counseling Therapist, is
passionate about helping people realize the
importance of self-care and develop healthy
relationships. She will assist you in a journey
towards fulfillment and growth.

Sharon McDowell-Larsen

The relationship of health, fithess, and stress is
Sharon’s passion. She’s desighed and implemented

a Fitness for Leadership component in international
leadership training courses. Now, she looks forward to
empowering future leaders to live fully and positively.




Dan Wilson

Dan has worn many hats. He’s served as a corporate
lawyer; he's been a business executive and an
entrepreneur, taking businesses from concept to
maturity. Dan now engages with students as he
shares his experiences with the next generation of
leaders at MacEwan University—and the Saruk Centre.

Romando Carey

Romando, a recent graduate from Burman University,
serves on the staff of the College Heights SDA
Church. A pastor, singer, music director, and speech
coach, he strives to be authentic in order to foster

learning, commitment, and excellence.




FOUNDERS




Chair

Elvin is committed to providing opportunities for
novice leaders to learn leadership skills in intentional
ways. When he encountered others who want to share

foster young leaders, he formed the Saruk Centre for
Leadership Development.
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“elvin Hill Board Member

When Kelvin left his tenure track position in academic
biochemistry to pursue a career in dentistry, he determined
that he'd return the investment of time, opportunities, and
funding that his mentors had bestowed. As a founding
board member of the Saruk Centre for Leadership
Development, he can do just that.




Treasurer

Scott has spent more than 20 years working in the oil
and gas industry around the globe. He has lead teams
and influenced others. He became a founding member
of the Saruk Centre to help future leaders develop their

skills by taking approaches not typically employed by
academic institutions.

Viise« Board Member

Gail has spent the majority of the last 40 years empowering
students as a teacher. She firmly believes in staying curious,
listening compassionately, and being kind. As a part of

the visionary team of the Saruk Centre, Gail continues to
support young leaders in leadership service, igniting their
inner spark, and creating a better world.




Interim Director

Eric is committed to mentoring and providing opportunities
for leadership through the Saruk Centre and through his
charitable organization, A Better World. Over the past 35
years, he has employed more than 125 students at his

local business. Eric, along with the rest of the Saruk Centre,
wants to see young people become outstanding leaders for

their local communities and the world.



